
5 Steps to Create Your Dream Job



If you're anything like me, you're a seeker. You want to do good work, get
recognized for your contributions, and rise to the top. In fact, it's likely that
you already have. 

It's pretty great to be a top performer in your organization.

But what not many will admit (and likely the reason you're reading this)...

You're wondering how to create your dream job?
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I'm here to tell you, you have all the tools right in front of you.

life can be pretty boring up there.

Let's get this out of the way right now: This isn't selfish to admit. You
deserve to be elated by your work and create tremendous impact in this
world.

You're not stuck at the top and your only options aren't to escape to
another organization or venture into entrepreneurship.

You have tremendous opportunity to craft your dream career right where
you are: within your current role, team, or organization.

Welcome to the world of intrapreneurship.

This is an exciting journey.

Let's get started!



How do you get started? These are the 5 most critical steps:

#1: Strengths & Skills
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An intrapreneur is an individual who acts as an entrepreneur while working
inside an organization. In even simpler terms, an intrepreneur is an
individual who has the opportunity to innovate, experiment, and move a
business forward, all while having resources and support from the
organization (HELLO, low risk!).

By assuming the role of an intrapreneur you're driving your professional
development and creating your ideal career by marrying your passions with
the needs of your organization (YOU! You are owning this process.). As a
recognized top performer, your organization already recognizes your value.
It's time to take it to the next level and show us what you're made of. It's
time to write your own job description. This is where the fun begins!

It's time to get clear on your strengths and skills. It's not as easy as it
sounds. Chances are, you've found success because of your skills - you are
able to do things well. But doing things well doesn't mean these things are
a strength. You may be able to deliver on a task but feel completely
drained and demotivated afterward. Strengths are things that ignite your
passion and creativity. Another way of thinking about this is energizing
activities vs. de-energizing activities.

Make a list of energizing strengths in your current role and add in any
additional strengths you'd like to utilize in your ideal career.



#3: Know Your Value
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#2: Challenge Your Development
I'm sure you have a kick-ass list of strengths (come on, you're YOU!).
Now it's time to think about where you want to develop, because I know
you, that sense of boredom and "what's next" is bound to creep up soon
unless you are constantly learning!

I'm not talking about signing up for a training class or working on time
management. I'm asking you to dive deep and think about how you need
to stretch yourself this year to get to the next level of your career. What
do you need to learn in order to excel? What have you been too afraid to
do? What idea makes you cringe a bit to consider but you know there
would be tremendous value in finally facing it?

Write these down!

Great work so far! 

This step is key. Knowing your value is all about two things: recognizing
the ways you have already contributed to the organization and identifying
areas you can continue to serve your organization by exercising your
strengths and newly developed superpowers.

Answer these two questions:

1. How have I already created value & served my organization?

2. What opportunities are there to innovate, solve problems, or take the
organization to the next level by using my strengths?



#4: Work It
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It's time to make your work, work (for you!). Use your answers from
Steps #1-3 to start crafting your ideal role.

You can use your current role as a starting point. Maybe there are
certain aspects you'd like to shift, maybe a new project you'd like to take
on, or maybe you see an opportunity to transition to a new team in the
organization.

What's important about this step is that you actively combine energizing
activities with value-producing outcomes for your organization. (Don't
get frustrated at this step. You may need time to brainstorm this one.
Take your time.)

#5: Time to Propose!
Congrats! You've determined the aspects of your dream job, created your
own job description and have a solid grasp on how you'll continue
providing value to your organization!

You have all this information you need for your proposal:

1. You're already a top performer and here's why...
2. This is how you've already created value for the company
3. These are the the areas to continue growing in
4. By doing so, you'll innovate in this area or solve this problem
5. Overall, this is the value you'll bring to the organization

I know you'll do amazing! If you need my support, join me for a
complimentary 30 minute Immediate Insights call and we'll break
through any barriers to your DREAM JOB! http://bit.ly/2i7sWGs
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It's Great to Meet You!

Meet Liz!

Stay connected! Join Liz and her tribe of fearless leaders for support &
inspiration: http://bit.ly/2iNYeTQ 


